PARIEIR

FEMINIST EUND
LEARNING AND ACCOUNTABILITY ENABLER

Position Title: Learning and Accountability Enabler

R ¢s Pri 1 Co-Lead Programs & Innovation; and
eports Primarily:
P 4 Co-Lead Strategic Partnership & Resource Mobilisation

PFF Level: Level 3, Function Lead/Coordinator

Employment Type: Full time or Part time

Remote.
Location: Face-to-face meetings with the Co-Leads, PFF team, partners, and

donors required on an as needs basis.

 Starting salary range NZD 60,000 to NZD 70,000
withsuperannuation contribution and health insurance coverage.

o Leave entitlements: annual leave of 20 days, sick leave 10days,
compassionate leave of 2 days, and bereavement leaveof 3 days,

. parental and maternity leave, domestic violenceleave, and office
Compensation and

rest. PFF wellbeing practice includes office closure for two weeks in
benefits:

a calendar period. The Fund willclose its office for one week every
six months. The office closure is done in the spirit of practicing
collective well-beingand self-care. This is not counted as annual
leave.

o Communication, equipment, and office set up allowance

e Contribution to home office set up, IT equipment
Allowances: o p, 1 equip
andcommunications costs.

ABOUT PACIFIC FEMINIST FUND (PFF)

The Pacific Feminist Fund - proudly Pacific, feminist and independent - is led by feminists in the region.
Our purpose is to secure funding and support the work of Pacific feminist movements and groups. We do
this through:
e Grantmaking and accompaniment to support and amplify the work of Pacific women, girls and people
of gender non-conforming Pacific identities in all their diversity.
e Cultivating Pacific feminist practices to nourish Pacific ways of being, knowing and doing; and
 Influencing and disrupting the funding ecosystem in the Pacific to increase the flow of flexible

resources to women’s groups and feminist movements in the region.

The person who holds this role will be aligned with PFF’s values: “We are of, by, and for the Pacific feminist
movement. We relate to each other with trust, kindness and integrity. With them we courageously disrupt

power, we learn together, and are accountable to each other.”
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Purpose of the Role: FEMINIST FUNB

While everyone at PFF has a role to play in our culture of learning and accountability, this role will hold
primary responsibility for cultivating our Pacific feminist approach to learning and accountability
within our team and with our partners and stakeholders. This role, and our organisational culture of
learning and accountability, will be grounded in PFF’s Theory of Change and our Pacific Feminist
Approach to Learning and Accountability.

Values, characteristics, skills, experience and qualifications:
The person who holds this role will:

e Bealigned with PFF’s values:

o “We are of, by and for Pacific feminist movements. We relate to each other with trust,
kindness and integrity.

e Be driven by curiosity and kindness: you will support PFF and our partners to find patterns and
distil insights from our data, and to do this in a way that embraces reciprocity, relationality, trust
and kindness.

e Have an appreciation of, and confidence in, Pacific feminist ways of working — grounded in
extensive experience in Pacific feminist and women’s movements, particularly in gender equality
and women’sempowerment-related programming.

e Have an appreciation of, and comfort with, Pacific feminist ways of storytelling you will be
grounded in your own familial and community contexts and guided by your interest/experience in
facilitationand commitment to active listening.

e Have an understanding of gender equality, women’s empowerment issues, priorities and
development challenges in the Pacific region, and the curiosity to celebrate and unpack
commonalities and differences across the movement through our Pacific Feminist Approach to
Learning and Accountability.

e Be excited by the opportunity to grow as a human being: a commitment to individual
andorganisational ‘learning and unlearning’ will be vital as we evolve our Pacific Feminist
Approach to Learning and Accountability — this is not a standard monitoring, evaluation and
learning (MEAL) role, we are asking you to join us in our disruption of power and our prioritisation
of Pacific feminist ways of knowing, being and doing. We ask that you have at least 7 years’
experience designing and implementing MEAL and/or related organisational systems for complex
programs, and a strongunderstanding of a range of feminist participatory MEAL methodologies
and approaches and theirrelative benefits or drawbacks specifically in the areas of gender equality
and women’sempowerment.

e Draw on excellent analytical and report writing skills: writing for multiple audiences will be key —
including the communities, our grantee partners, movements, peers in the feminist funding
ecosystem, and our funders.

e Have outstanding relationship management skills, grounded in trust, kindness and reciprocity.

 Bring excellent IT skills, including knowledge of standard office computing programs,
alongsidespecific insights into technologies and platforms for collection, analysis and
sensemaking of our data.

e Have an ability and desire to work in a multi-disciplinary, cross-cultural and collaborative team
environment.

e Have a proven ability to work independently and to meet management deadlines.

e Have qualifications in international development, women’s studies, social sciences, statistics

oranother relevant field. A postgraduate qualification is desired.
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KEY RESPONSIBILITIES EE‘/;‘Z‘\‘H‘[&III'S;T?F@N

o With the Co-Leads, cultivate PFF’s culture of learning and accountability.
» Lead the operationalisation of PFF’s Theory of Change and Pacific Feminist Approach to

Learning and Accountability[1], including the evolution of:
o Tools and practices to bring our learning and accountability principles to life:

e we are grounded in Pacific feminist ways of storying;
e we care about caring and are reciprocal and relational;
e we value the known and unknown;

» we celebrate and unpack commonalities and differences.
o The numbers and stories that form our data set:

o data associated with the relationship establishment phase;
o data associated with the relationship cultivation phase;
o data to understand non-grantee activities and relationships.

o Tools and practices to support us to gather data and make sense of it collectively.

o The learning questions that will support us to reflect and turn learning into accountability and
strategy.

o The rhythm of our approach.

¢ Contribute MEAL knowledge to PFF’s scoping and operationalisation of our grant management
database, with oversight on accountability and learning management and associated activities.

¢ Lead and deliver work with colleagues to ensure timely data gathering, analysis and
sensemaking within PFF and with our grantees and stakeholders, including operationalising the
proposedinternal and external reflection schedule.

¢ Lead and deliver work with colleagues to ensure timely accountability reporting to grantees, the
movement, donors/funders and other stakeholders, including our proposed Annual Learning
andAccountability Report.

» Lead and deliver work to identify support needs, facilitate and enable grantees to feel confident
inour Pacific Feminist Approach to Learning and Accountability.

» Collaborate with colleagues to develop and undertake trips to meet with partners and
stakeholders.

» Assist with the Fund’s communication strategy, including development of innovative

communication products tailored to specific needs and audiences.

KEY RELATIONSHIPS

The role interacts with the following:

INTERNAL: EXTERNAL:
e Co-Lead Programs and Innovation e PFF’s grantee partners
e Co-Lead Strategic Partnership and Resource e PFF partners and stakeholders
Mobilisation e Service providers and consultants
e Strategic Finance Enabler e Funders and donors

e Grants Enabler
e Communications Enabler

e Resource Mobilisation Enabler

[1] This document sets out our current thinking, including proposed quantitative and qualitative data sets, anticipated tools

andpractices, learning questions, a proposed schedule for reflection during the Inception Period and to 2028, and the idea of
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PFF JOB STANDARDS FEMINIST EUND

Standard Level 3 expectation

Skilled

. Has required knowledge and experience and may need
Behavioural i ; )
o some guidance to fulfil the standard as it relates to the role
1.Individual: seeks to learn, takes on new &

unfamiliar tasks OR

2.Interpersonal: collaboration and

communication

Advanced

3.Analytical: planning, organising and
v P 9-org ° Has knowledge and experience and does not require

roblem-solvin
P ° guidance in this standard as it relates to the role

Skilled
Has required knowledge and experience and may need
Leadership some guidance to fulfil the standard as it relates to the role
1.Understanding the organisation’s mission
2.Strategic positioning: managing for long- OR
term success
3.Team leadership and people development Advanced
responsibility Has knowledge and experience and does not require

guidance in this standard as it relates to the role

Skilled
Has required knowledge and experience and may need

some guidance to fulfil the standard as it relates to the role

Technical
1.Knowledge and applications of procedures OR
and processes
2.Attention to detail
Advanced

Has knowledge and experience and does not require

guidance in this standard as it relates to the role

HOW TO APPLY

1. Submit your 2-page cover letter
e State clearly how you match the Essential and Desirable Criteria.

o State clearly where you currently live, and where you were born.

e Full CV —include all professional experience even if you think it’s irrelevant.
e In aseparate document — provide the names and contact information for 2 referees: a past or

current supervisor and a colleague in partnering organisation

Due Date: 5.00pm Fiji time on 12 January 2026

Email us at applications@pacfemfund.org for any queries.
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